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Fit & Proper form (L form, LSI credit institutions)
Assessment of the suitability of members of the management body and key function holders
The questions concern the activities of the person being assessed in Finland and abroad. The form must be completed in full. If there is nothing to report in a given question, please answer with “Nothing to report/hyphen (-)”. Information can also be submitted in attachments.
	1 Company and business ID
     


	2 Full name of the person being assessed (also former names, if any), personal ID, nationality and place of birth
     
Attachment: Copy of identity card/passport


	3 Contact information of the person (email, telephone and address)
     


	4 The position to which the person has been appointed and related duties & responsibilities
     


	5 The date on which the person was appointed, or proposed to the position, and the commencement date
     


	6 If the person is replacing another one, information on the predecessor 
     


	7 Information of the results of any fitness and propriety assessment conducted by the company (incl. results of any collective assessment)
     
Attachment: Documents/reports related to a fitness and propriety assessment conducted by the company



	8 Curriculum vitae (education and work experience)
The information may also be reported in a separate CV
     
Attachment: List of referees and letters of recommendation, if any


	9 Information of any criminal investigations and proceedings, relevant civil and administrative cases, or disciplinary actions, including disqualification as a company director or bankruptcy, insolvency and similar procedures (incl. enforcements against the person). In addition, the mandatory attachments listed below must be submitted. The requested information may also be submitted on a report produced by a reliable information service provider.
     
Mandatory attachments: 
certificate from the register of bankruptcies and restructurings 
excerpt from the register of guardianship affairs
certificate from the register of business injunctions
excerpt from the debt restructuring register
certificate from the enforcement register
The excerpts and certificates must be submitted in the form of an official certificate (where and to the extent available in the relevant member state or third country).
If the person being assessed is a foreign citizen or lives abroad, at least an excerpt or certificate corresponding to an excerpt from the criminal register issued by an authority or another registrar must be submitted.

	10 Any objections and reprimands by supervisory bodies (supervisory or control body or a professional organisation)
     


	11 Information concerning termination or dismissal from employment or a position of trust, fiduciary relationship, or similar situation 
     


	12 Any fit and proper assessments of the person conducted by another supervisory authority, and their results
     


	13 Such financial and other interests of the person or their close relative that may pose potential conflicts of interests.
     


	14 Information on the minimum time to be used by the person in the conduct of duties for the company (hours in a week and days in a year).
     



	15 A list of all other duties performed by the person concurrently with the position and the time spent on them (hours in a week and days in a year)
     


	16 Any other conflicts of interests arising from the other duties of the person
     


	17 Any other factors beyond those presented above, which the person wishes to present and which may be considered relevant in assessing the person's fitness and propriety.
     


	I undertake to report any changes in the information on me.
I attest all information given by me in this assessment is truthful and that my reputation is sound.

	Place and date
     
	Signature of the person being assessed and name in block letters



Declaration by the company
	By completing the notification, the management of the company declares having ensured that:

· the person's competence and previous work experience meet the requirements of the position
· the person has been notified that the FIN-FSA will check the criminal register and the register of fines on the person 
· the person's positions of trust, holdings and financial ties affecting independence are known by the company and their impact on the conduct of the person's duties have been assessed
· the person has no such payment remarks or financial irregularities which could have an impact on the conduct of the person's duties or the maintenance of trust in the operation of the company
· the impact of any reprimand procedures concerning the person has been assessed
· the company has considered other matters of which it has become aware and which can be deemed of material importance in assessing the person’s fitness and propriety in respect of the position to which they are being appointed.
Any adverse facts found in the assessment which have not obstructed the appointment of the person.
     


	Place and date
     
	Signature for the company and name in block letters


	Any other attachments to the notification:
Minutes of the general meeting of the company in which the appointment of a new member to the management body is adopted
Minutes of the meeting of the management body in which the appointment of a new member is adopted


